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THIS AGREEMENT made the 20th day of August, 1998, by and between the
Hyde Park Central School District of the towns of Hyde Park, Poughkeepsie, Clinton,
Pleasant Valley and Rhinebeck, Dutchess County, New York (hereinafter sometimes called
the "Disttict"), party of the first part, and the Hyde Park Central School United Employees
Association, NEAlNY, NEA (hereinafter sometimes called the "Union"), part of the second
part.
WITNESSETH:
WHEREAS, in keeping with the provisions of Article 14 of the Civil Service Law,
the Union has been organized to represent all the secretarial, clerical, teaching assistants,
monitors and teacher aides personnel employed by the Disttict for the purpose of negotiating
collectively with their employer in the determination of the terms and conditions of their
employment and the resolution of grievances arising thereunder. and
WHEREAS, the Union has demonstrated by the results of a PERB Election,
certified on March 28, 1989 that it represents a majority of those persons who are employed
by the Disttict as secretaries, clerks. teaching assistants, teacher aides and monitors and who
comprise the bargaining unit, and
WHEREAS. the designated representative of the Board of Education of the
District have met with representatives of the Union and have voluntarily negotiated with
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respect to the salaries of the members of the bargaining unit, their working I:onditions and
the mode of presentation and adjustment of certain types of complaints which may arise with
respect to such matters, and
WHEREAS. the parties and their representatives have an understaJlding as to the
various matters embraced by such collective negotiations,
NOW, TIIEREFORE, the parties hereto do agree as follows:
ARTICLE 1: RECOGNITION
A. The District recognizes the Union as the collective bargaining agent for all of the
employees in the bargaining unit described herein with respect to the determin:'!tion oftenns
and conditions of employment and to the settlement of grievances, as hereinafter defined,
according to procedure hereinafter prescribed.
B. The bargaining unit shall be comprised of all secretarial and clerical employees of
the District, as well as all teaching assistants, monitors and teacher aides. Th.e following
positions shall not be included in the bargaining unit: Secretary to tile Business
Administrator, Secretary to Assistant Superintendent for Curriculum and [nstruction,
Secretary to the Superintendent of Schools, Administrative Assistant to the Superintendent
of Schools, Secretary to the Supervisor of Transportation, Secretary to the Supervisor of
Buildings and Grounds, Secretary to the Director of Pupil Personnel Services and all other
employees.
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ARTICLE n: RIGHTS OF THE DISTRICT AND THE UNION
A. Nothing contained herein shall be construed as a delegation or waiver of any
powers or duties vested in the Board of Education of the District. or in any ttustee or officer
of the District including the Superintendent of Schools, by virtue of any provision of the
New York Constitution, any statute of New York, or by any rule or regulation of the State
Commissioner of Education having the force and effect of law.
B. The District agrees that no other representative or organization offering benefits
or programs similar to those offered or sponsored by the National Education Association of
New York, NEA. shall be provided access to bargaining unit members. The District further
agrees that to the extent permitted by law, it will not permit any other labor organization or
union to hold meetings for the purpose of discussing terms and conditions of employment,
or be provided meeting space, on propeny or premises owned or occupied by the District.
C. The Union shall have the right to use District schoolhouses at all reasonable times
for the purpose of conducting meetings relating to the business for which it has been
organized. Request shall be made in advance to the Building Principals for such usage.
D. The Union shall select individuals from its membership to act as representatives.
for each District schoolhouse or building. Each building representative shall make
appropriate arrangements with hislher Building Principal for periodic meetings for review
and discussion of local school problems and practices.
E. Upon receipt of reasonable notice in advance, the Board of Education of the
District shall make available to the representatives of the Association such information from
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District records as may be relevant to and necessary for use in negotiations, the resolution
of grievances and in carrying out the general administrative processes of the Association.
ARTICLE ill: SALARIES AND WELFARE BENEFITS
A. Salaries and Differentials.
1. Salary Schedules.
a. The salary and wage scales for the 1997-98 through 20()(1-2001 school
years shall be annexed to this Agreement as Schedules ';'A", "B", "C"
and "D".
b. Effecti ve July 1. 1997, the salary schedules shall be increa~:ed by 2.00%.
Effective July I, 1998, the salary schedules shall be incre~lSedby 3.0%.
Effective July 1. 1999. the salary schedules shall be incre:Esed by 3.0%.
Effective July 1,2000, the salary schedules shall be increi3sed by 3.0%.
2. Step Advancement
a. Unit members who are eligible to. shall advance a step.
b. Employees hired on or after January lit of a given school y:ar, shall not
be entitled to step advancement until July 1st of the ne::tt following
calendar year.
3. The parties acknowledge that full-time hourly unit membe:rs' work year
corresponds to the school calendar as determined by the Superintendent of Scbools and the
Board of Education. In order to equalize the amount of pay each pay period. the parties
agree that wages for the purpose of pay onI y shall be annualized so that pay shall be in equal
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installments.
B. 1. Longevity:
a. 12 month employees
97-98 98-99 99-2000 2000-2001
8 or more years of
continuous service $490 $505 $520 $535
13 or more years of
continuous service $335 $345 $355 $365
Every 5 years of
continuous full-time
service thereafter $325 $325 $325 $325
b. 10 month employees
97-98 98-99 99-2000 2000-2001
8 or more years of
continous full-time
service $440 $455 $470 $485
13or more years of
continuous full-time
service $310 $320 $330 $340
Every 5 years of
con tinuous full-time
service thereafter $300 $300 $300 $300
c. 100month hourly employees shall receive a longevity amount equal to
one-half of the longevity amount for 10-month employees set forth in
(a) above. In order to be eligible for the longevity, an employee must
work a minimum of four (4) hours per day/twenty (20) hours per week.
and work continuously in their position for the number of years required
to receive the longevity amount The number of years required to
receive the longevity payment shall be eight (8) years. thirteen (13)
5
years, and every five (5) years thereafter.
c. Welfare benefits.
1. Deductions shaH be made from the salary of any employee of the
bargaining unit who is insured under any NEAlNY or NEA group plan of (a) :.ife insurance;
(b) accident and health insurance; (c) automobile insurance; (d) house mdlor tenant
insurance of such amounts for the payment of the premium or premiums or payments thereon
as such employee may specify in writing filed with the District fiscal officer. ~;uch amounts
so deducted shall be ttansrnitted to the insurer on behalf of the employee. An~' such written
authorization for premium deductions may be withdrawn by such employee at ,lIlYtime upon
filing written notice of withdrawal with the District fiscal officer or his designee (the
Assistant Superintendent for Business). The employee shall bear the full cost of insurance
coverage obtained in this manner. These welfare benefits are included under this section
with the express understanding that they would be paid for by the employees and would not
increase the exposure of the Hyde Park Central School District.
2. Tax Sheltered Annuities.
Deductions shall be made from the salary of any emp.toyee in the
bargaining unit who desires to participate in a plan for the purchase of an annuity. In the
event the number of available companies should decline below 15, the Union may
recommend the companies to complete the list of 15. Such employee shall enter into a
written agreement with the Board of Education of the District for the reduction <,fhis annual
salary as otherwise payable by law for the purpose of funding the annuity to be:purchased.
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Monies deducted pursuant to such agreement shall be transmitted to the insurer on behalf
of the employee. Any such agreement may be terminated by the employee at any time by the
filing of a written notice of termination with the Board or its designee (the Assistant
Superintendent for Business). The employee shall bear the full cost of the annuity purchased
in this manner.
3. Health Insurance.
a. Effective July 1, 1997, the District shall contribute 100% of the costs of
individual coverage and $425.00 per month towards the cost of family
coverage, for any full-time regular employee participating in the
Dutchess Health Insurance Plan, or HMO's offered by the District.
b. Effective July 1, 1998, the District shall contribute 100% of the cost of
individual coverage and $450.00 per month towards the cost of family
coverage. Effective July 1. 1999. the District shall contribute 100% of
the cost of individual coverage and $475.00 per month towards the cost
of family coverage. Effective July 1, 2000. the District shall contribute
100% of the cost of individual coverage and $500.00 per month towards
the cost of family coverage.
c. Effective July 1, 1995. the District will establish a Section 125 Internal
Revenue Code Cafeteria Plan which will provide unit members with the
opportunity to have employee health insurance premium contributions
paid for with "before tax dollars" through a salary deduction.
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d. Any unit member whose spouse is employed by the Hyde Park Central
School District, whether or not within this bargainIng unit, shall be
restricted from dual enrollment in the District's health insurance plan
andlor alternative HMO coverage to the extent that the spouses may not
both enroll for family coverage or for one family covf:rage and one
individual coverage. The spouses shall be entitled to CJlsingle family
coverage or each to individual coverage. If both spouses are w~thin this
bargaining unit and a family coverage is decided upon, the: spouses shall
decide which one shall be enrolled for coverage.
e. Health Insurance Buy-Out Option.
Unit members who are otherwise health insured may voluntarily opt-out
of the District's Health Insurance program and receive a payment of
$900.00 effective July 1.1989, per annum for opting out. EffectiveJuly
I, 1998 such unit members shall receive $1.200 if 65 or fewer members
take the buyout. If 66 or more members opt for the bUYO'lt.such unit
members will receive $1,400. A single payment will be made prior to
October 1 of each year. and that payment will be madl: in a check
separate from the employee's paycheck. The employel: must give
written notice of opting out at the dates specified below ar..dmust also
produce proof of other health insurance at the time of making
application for the Buy-Out.
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For school years commencing with 1987-88 written notice and proof of
alternative health insurance coverage must be submitted to the District's
business office on or before May 31 for the period commencing July I
of the following school year.
Re-entry into the District's health insurance program shall be allowed
at any time. subject only to the waiting period, if any, of the health
insurance program's rules and regulations. Upon re-entry. the unit
member must refund the pro-rated amount of the Buy-Out money paid
for the remaining months of the applicable year. New hirees may opt
out and receive this benefit on a pro-rated basis where applicable. at the
time of hire. provided that proof of other insurance is furnished to the
Business Office at the time of making written application.
In the event that a unit member leaves the employ of the District after
receiving a Buy-Out payment. but before the end of the applicable time
period covered by such payment, said unit member shall be obligated
to repay the District on a pro-rated basis the amount of Buy-Out
payment for the remaining part of the Buy-Out. The Disttict is also
expressly authorized to deduct that amount from the remaining
paycheck(s) of said employee in the event that repayment is not
otherwise made.
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4. Retirement Plan.
a. The District shall participate in the non-contributory 20 year Career
Plan. as provided in Section 75i of the Retirement and Sodal Security
Law. In addition, Section 60b (guaranteed minimum death henefit) and
Section 41j (unused sick leave as additional service credit upon
retirement) shall be provided.
b. Employees enrolled in TRS with at least ten (10) years of selvice in the
Hyde Park Central School District who retire from the district in
accordance with the eligibility requirements ofTRS, shall be entitled to
the following sick-leave buyout upon retirement:
0-75 days
76-125 days
no payout
125-165 days
$30/day
$4O/day
5. Welfare Benefit Trust.
a. For the 1997-98 school year, the District shall contribute aJrlamount
equal to $420.00 times the number of full-time bargaining unit
members, and for the 1998-99 school year, an amount equal to $440.00
times the number of full-time bargaining unit members, and. for the
1999-2000 school year, an amount equal to $460.00 times the number
of full-time bargaining unit members, and for the 2000-01 scheol year,
an amount equal to $480.00 times the number of full time bar,~aining
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unit members into a welfare benefit fund under the auspices of the
Hyde Park Central School United Employees.
6. Eye CarelEye Glasses.
Should the District. during the life of this Agreement, provide an
insurance plan for eye care and/or eye glasses to another employee
bargaining unit, then such plan shall automatically extend and be
available to the employees covered by this Agreement.
ARTICLE IV: WORKING CONDITIONS
A. Definition of Employees:
1. Twelve-month Employees
- full-time employees are contracted by salary.
They work the regular calendar. They receive vacation, holidays and all full-time benefits.
The basic work week shall consist of five (5) consecutive seven and one-half (7Y1) hour days
for full-time employees, Monday through Friday, exclusive of a one-half hour uninterrupted
meal period.
2. Ten-month Employees - full-time and part-time are contracted by salary.
They receive sick benefits, personal leave, vacations and holiday. The basic work week shall
consist of five (5) consecutive seven and one-half (7~) hour days for full-time employees,
Monday through Friday, exclusive of a one-half hour uninterrupted meal period. They work
September 1 until June 30.
3. Hourly employees are ten-month employees paid on an hourly basis only
for the hours they work, excluding meal periods. They receive sick leave and personal leave.
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They work on school days only.
4. Notwithstanding the definitions 1. 2 and 3 above. emploY1:es hired on
or after June 30. 1980 who work fewer than four (4) hours per day and twenty (20) hours per
week shall not be entitled to the sick and personal leave benefits.
B. The Working Week.
The basic workweek shall consist of five (5) consecutive seven and one -half (7V2)
hour days. Monday through Friday. exclusive of one-half hour lunch period.. In each
working day. each employee shall be entitled to a one-half hour uninterrupted me al period.
The normal working day shall commence at 8:00 a.m. and end at 4:00 p.m.. but supervisors
may vary such hours.
c. The Reduced Working Week.
During periods when school is not in session. the workweek shall consi..t of five
(5) consecutive six and one-half (6Yl) hour days. Monday through Friday. exclusive oflunch
period. In each of such working days. each employee shall be entitled to one-half hour
uninterrupted meal period. At the discretion of hislher supervisor. any employee: may be
expected to work an additional hour on any day and with five (5) days notice. e,:cept in
emergencies. in blocks of days in such a reduced workweek. No additional compe.t1Sation
shall be paid for such extra service.
D. Overtime Compensation.
Overtime shall be computed on an hourly basis. Hourly wage rates sball be
calculated by using a 37V2hour workweek and a 1.950 hour work year. Overtime sball be
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paid employees in the bargaining unit on a straight time basis for all authorized hours
worked in excess of seven and one-half (7Y2)hours per day. up to eight (8) hours. One and
one-half times the basic hourly rate shall be paid for time worked in excess of eight (8) hours
per day.
Employees shall have the option of receiving compensatory time off in lieu of
overtime whenever the employee works overtime up to the maximum time which can be
banked. Employees who elect to receive compensatory time off shall receive the
compensatory time at a rate of time and one-half times the amount of overtime work
performed. Compensatory time shall be capped at the maximum number of hours allowable
under the Fair Labor and Standards Act. which is presently 240 hours (160 hours of actual
overtime work). Requests for taking comp time will not be refused unless the taking of
comp time will be unduly disruptive.
1. No clerical or secretarial employee in the bargaining unit should be
asked to work alone in any building at any time.
2. All ten-month employees will work September 1 through June 30, and
will be governed by the conditions of employment set forth for ten-month employees.
E. Holiday.
1. All tWelve-month employees in the bargaining unit (except hourly
employees) shall be entitled to founeen (14) holidays off with pay during each of the years
covered oy this Agreement. Holidays shall be limited to days on which school is not in
session. Holidays for the years of the contract shall be as follows:
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Independence Day New Year's Day
Labor Day Martin Luther King Day
Columbus Day President's Day
Veterans Day Good Friday
Thanksgiving Weekend Memorial Day
Christmas Weekend
2. All ten-month employees in the bargaining unit (except hourly
employees) shall be entitled to the holidays that fall between September 1 and June 30.
3. When the regular payday falls on a contract holiday, the empl, )yer shall
pay the employee on the last banking day immediately preceding the holiday.
F. Vacations.
Regular employees of the bargaining unit in service with the District as ofIune 30,
shall be entitled to vacation with pay after the following July 1. Vacation with pay shall be
based on the amount of continuous service with the School District prior to June 30. Pay
for each week of vacation shall be five (5) days at the rate of seven and one-half hOllI'S (7Y2)
of straight time per day. In the event that a holiday is observed on one of an en:.ployees
regularly scheduled basic workdays within his basic workweek while he is on vacation, such
employee shall be entitled to an additional day off with pay, which day shall be takl~nat the
beginning or end of the vacation, unless the employee makes other arrangements with hislher
supervisor. The normal vacation period shall be during the months of July and Aug.ust, but
employees may take their vacations at other times. All vacations shall be arranged with and
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approved by the employee's immediate supervisor. After an employee has completed five
(5) years or more of continuous service, tWo (2) weeks vacation may be carried over to the
year immediately following with the written consent of the employee's immediate
supervisor. Otherwise. vacations may not be accumulated from year to year. Any employee
whose employment is terminated prior to June 301hshall be paid for any accrued vacation
time which she earned prior to the preceding June 301h,at the appropriate rate of pay.
Vacations shall be earned in the following manner:
1. A full-time employee hired betWeen July 1st and September 301hshall be
given ten (10) working days vacation with pay after the following July I't.
2. A full-time employee hired after September 301hshall be given one (1)
working day per month for vacation time with pay after the following July 1Sl.
3. A full-time employee completing five (5) years of continuous service
with the School District, will receive fifteen (15) working days vacation with pay after the
July I" following the employee's anniversary date.
4. A full-time employee completing ten (10) years of continuous service
with the School District, will receive tWenty (20) working days vacation with pay after the
July 1stfollowing the employee's anniversary date.
5. Ten-month employees starting their employment September 1st will
receive eight (8) working days vacation with pay after the following July I st. The vacation
is to be taken in periods during the school year when school is not in session.
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6. Ten-month employees starting their employment after Septenber 1SI will
receive a pro-rated vacation with pay after the following July ISI. The vacation is 10be taken.
in part. during the Christmas recess and. in part, during the Easter recess following the July
1'I date.
7. Hourly employees will not be given a vacation and will only work when
school is in session.
8. A ten-month employee who is appointed to a twelve-month position
shall be credited for vacation purposes for each month worked (Le.. twelve [12] yt:ar of ten-
month service shall be credited as ten [10] years service).
G. Snow Days.
1. No employees of the bargaining unit will be required to wort on days
when school is closed because of snow days unless requested to do so for som~ special
reason by his or her supervisor. In the event that a full-time twelve or ten-month salaried
employee is called into work on such a day, he or she will receive additional pay at the
regular hourly rate for the hours worked. In the event that a teacher aide, libr:Jry aides
hourly, steno part-time hourly, or clerk part-time hourly are called into work on such a day,
he or she will only receive their regular hourly rate for the hours worked.
2. Notwithstanding the above, effective July 1. 1994. hourly employees
shall be entitled to be paid an amount equal to their daily rate of pay on one (1) day I'er year
when school is closed because of inclement weather.
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3. Delayed Openings - Early Closings.
In the event that the hours of the workday are reduced due to a delayed
opening or an early closing of the schools. hourly employees in the bargaining unit shall not
suffer a reduction in pay for such day(s) as a result of the shortened hours.
H. Jury Duty.
All members of the bargaining unit who are called to Petit jury duty shall notify
their immediate supervisors no later than the next working day following receipt of the
notice. Employees shall request the court to defer jury duty whenever possible to the
summer months when children are not regularly enrolled. so as to avoid interruption of the
instructional program during the normal school year. The Superintendent will confirm and
support such request. Employees who cannot obtain a deferment shall be released for jury
duty.
For each day on which the employee reports for or performs jury duty and on
which he otherwise would have been scheduled to work. such employee shall receive full
pay and he will reimburse the District when jury duty fee is paid by the County (not to
include travel allowance nor reimbursement of expenses).
ARTICLE V: LEAVES
A. Sick Leave.
1. Sick leave shall provide paid time off to be granted for personal sickness.
personal injury or physical disability and shall not include personal leave.
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2. Each employee of the bargaining unit except certain hourl~1ten-month
employees, as defined in IV(A)(4), shall be allowed sick leave without loss of s.:lary in any
one year, on account of personal sickness, personal injury or physical disability, as follows:
Twelve (12) working days for twelve-month employees and ten (10) working dc.ys for ten-
month employees. If any employee does not use the full amount of sick leave allo wed in any
school year, the amount not used shall be accumulated from year to year and used, if needed.
up to a total of not more than one hundred and sixty-five (165) working (h.ys. Any
accumulation of unused sick leave heretofore granted by the Hyde Park Central School
authorities shall be counted toward the accumulated leave herein provided.
Employees entitled to receive the full sick leave benefit enumerated
above, shall be entitled to utilize up to two (2) personal sick leave days, per year, without
deduction of pay for illness in the immediate family. Immediate family shall be defined in
accordance with Article V(D)(3).
Effective April 1. 1995, part-time hourly employees shall be allowed to
utilize one (1) personal sick leave day per year without loss of salary on account of personal
sickness or personal injury.
3. Medical verification from a medical doctor or other doctcl r whose
services are covered by the District's Health Insurance Plan may be required at any time by
any supervisor.
4. Effecti ve through June 30, 1998: All employees, with over five (5) years
employment in the District. who are absent for personal sickness, personal injury or Ilhysical
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disability beyond the annual sick leave allowance and accumulated days coverage. shall be
allowed additional sick leave without loss of salary for up to 3/4' s of the work days of the
employee's annual work year in the aggregate during the employee's term of service n the
District, including the annual allowances for personal leave, sick leave, holidays and any
accumulated leave days (not including vacation days).
The right to such extended leave shall be conditioned upon the employee
having accumulated at least twelve (12) personal sick days prior to the first utilization of
such leave and that the employee must be ill for a period of at least ten (10) consecutive days
before being entitled to apply for such leave. The District shall be entitled to verification of
illness or disability by a doctor's certificate. or in the alternative. may immediately direct an
employee to an examination by a District selected physician at the District's expense.
Any employee who does not have twelve (12) days of accumulated sick
leave at the time application is made for extended leave pursuant hereto. shall not be entitled
to such benefit. provided. however, this benefit shall be granted upon an employee showing
that previous utilization of sick days was due to extended illnesses of disabilities of ten (10)
or more consecutive work days.
s. Any absences on account of personal sickness. personal injury or
physical disability. which extend beyond the provisions listed above. may be considered
separately by the Board of Education upon the recommendation of the Superintendent of
Schools.
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6.
7.
Sick leave shall be considered in conjunction with permane::1t disability.
a. Effective July 1, 1999, a sick leave bank shall be established.
Any employee with insufficient accrued paid s:.ck leave to
cover a period of illness or disability may apply to the Sick
Leave Bank for additional paid sick leave, prc:,vided such
employee is a participant in the Bank.
b. Each employee may become a participant in the Sick Leave
Bank, if he/she has completed at least three (]) years of
continuous service with the District and has at le:ast ten (10)
days of accumulated personal sick leave and has (:ontributed
two (2) days to the Bank. Days contributed shall be
subtracted from the individual's accumulated personal sick
leave, and shall not be refunded should the participant
withdraw from the Bank.
c. All employees who wish to participate in the Bank and who
are employed in the District on the effective date of this
provision, shall make hislher initial contribution tc, the Bank
by July 30, 1999 for twelve (12) month emplt:'yees and
September 30, 1999 for ten (10) month employees.
d. Employees hired or returning after the effective dilte of this
provision or employees not previously eligible, and who have
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completed at least three (3) years of continuous service with
the District and have at least ten (10) days of accumulated
personal sick leave and who wish to participate in the bank
shall contribute two (2) days of sick leave within thirty (30)
days of the effective date of eligibility.
e. The sick leave bank shall be renewable once all days
contributed have been exhausted. and in the same manner set
forth above. except the enrollment period shall extend for a
period of thirty (30) days from when the sick bank was
exhausted.
f. The Sick Leave Bank shall be administered by a Committee
consisting of two administrators appointed by the District and
two employees appointed by the Union. Participants seeking
to utilize the bank days shall submit a request in writing to
the Committee stating the reasons for such request(s) and
submit medical documentation to substantiate such request.
The Committee shall consider all applications for the
withdrawal of paid sick leave days from the Bank.
Applications shall be granted by a majority vote of the
Committee only to employees who by reason of illness or
disability are unable to work for a prolonged period of time
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and who have already exhausted all of their own :3ccumulated
sick leave days.
g. The maximum number of days that could be g!:anted to an
eligible employee from the Bank is 135 days per event.
h. The District shall make a one-time contribution 10establish
the Sick Leave Bank of 900 hours.
i. All sick leave days contributed to, and deducted from, the
Bank shall be calculated on an hourly basis.
j. The Committee may develop policy to administer the Bank.
k. Nothing contained herein shall be construed as Lmiting the
discretion of the committee to reject an applicatio:1 in pan or
in its entirety. If an applicant's request is rejected, an appeal
to the Committee can be made. However, the decision of the
sick leave bank committee shall not be subjc:ct to the
grievance procedure.
8. Records of accumulated sick leave time shall be kept in the manner
prescribed in Section 3005-b of the Education Law.
9. If an employee who has accrued sick leave is unable to work as a result
of an accident which happens on the job, the employee will receive full salary during such
period which will be charged against sick leave at the rate of one day of sick leave for each
day the employee is unable to work. In order to be eligible for this benefit, the employee
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must apply for and be declared eligible to receive Workers' Compensation benefits. Income
protection benefits available under Workers' Compensation shall be paid to the District for
such period as the employee continues on full salary. Upon receipt of the Workers'
Compensation Income Protection Benefits, the District will reinstate sick leave days on a
pro-rated basis equal to the relationship betWeen the cost of a sick leave day and the amount
of payment received from Workers' Compensation. An employee who does not have sick
leave shall receive all benefits directly from Workers' Compensation if eligible.
10. New Union members who work less than four (4) hours per day and
twenty (20) hours per week shall not be entitled to the sick leave benefits described above.
B. Personal Leave.
1. Each tWelve-month employee shall be entitled to tWo and one-half (2Y1)
days and each ten-month employee to tWo (2) days ofleave for personal business during the
year. non-cumulative. Personal leave means an activity that requires the employee's
presence during the school days and is of such nature that it cannot be attended to at a time
when schools are not in session.
2. An application for a personal business leave must be sub~tted in
writing to the supervisor at least tWo (2) days in advance (except in the event of an
emergency, a shorter notice shall be acceptable). The employee shall be notified
inun~diately as to the disposition of the application.
3. As a basis for uniformity within the school system, the following
examples shall serve as a guide to the supervisors in granting personal leave.
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a. Legal business including court subpoena.
b. Death of a friend or relative not covered in critic:u illness
leave.
c. Moving.
d. Attendance at a ceremony awarding a degree to the employee
or member of his immediate family.
e. Serious medical situations in the immediate family not
covered by critical illness or funeral leave.
f. Matters of an emergency nature allowable at the discretion of
the Superintendent.
If the reason is confidential, the employee need state only th~:general
nature of the activity that must be attended to during the time school is in session (e,g., legal
business). In the event that request is denied. the decision of the supervisor may be clppealed
to the Superintendent.
Personal business leave is not intended for the extension of hc,liday or
vacation time.
C. Critical Illness or Funeral Leave.
Employees shall be allowed paid leave for death or critical illness (Le., serious,
uncertain as to outcome) as follows:
1. Leave for critical illness or death in the employee's immediatl: family
shall not exceed five (5) days per year.
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2. Leave for critical illness or death in the immediate family of the
employee's spouse shall not exceed five (5) days per year.
3. Immediate family shall be defined as father, mother, parent sWTogate,
spouse, sister, brother, child or a dependent of the immediate household.
4. Leave beyond the five (5) days per year for death or critical illness in the
employee's immediate family, or in the immediate family of the employee's spouse, may be
approved by the Superintendent if circumstances appear to warrant the additional absence
(e.g., more than one death in the immediate family).
5. Leave for the death of an employee's grandparent shall not exceed two
(2) days per year.
D. New unit members who work less than four (4) hours per day and tWenty (20) hour
per week shall not be entitled to the personal leave benefits described above.
E. Permanent Disability.
1. The decision that an employee is permanently disabled shall be made by
the Board of Education on the basis of the following, and may become effective only after
one year's sick leave.
a. The report of the employee's physician who has treated the
employee within the last tWo (2) years.
b. The report of a physician or physicians designated by the
Board of Education to examine the employee.
c. A report of the Superintendent of Schools.
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? The Board of Education of the District shall continue to participate in
the health insurance program provided for in this Agreement for employees of the bargaining
unit for a period of one year after they have been placed upon pennanent disability status and
shall continue to pay the District's share of the costs for coverage provided thereunder
during such one year period.
F. Child Care Leave.
1. Employees may apply for child care leave without pay. Such] eave may
be granted for up to one year. An additional one year may be permitted in exceptic,nal cases
at the determination of the Board. Employees may use accrued vacation leave" personal
leave or compensatory time during this period.
2. Once the leave has been granted, and the employee so desires, pi 'ovisions
may be made by the Board for early termination of child care leave.
3. To assist in reaching decisions regarding granting child care kave, the
period prior to beginning the leave, termination of leave and the resumption 0 f duties
foHowing the scheduled termination of leave, the Superintendent may request certi fication
of the employee's condition by the family or school physician.
4. For all employees who are on probationary appointments who request
and are granted a child care leave, the time that any such employee is on child care lea,ve will
not be counted toward the period of probation.
5. A reasonable effort will be made to return the employee to the pr:vious
school and position, unless the employee requests otherwise in which case such reque st will
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be given due consideration.
H. Convention Leave.
There shall be allowed a total of five (5) personal days per contract year for
employees elected or appointed to attend Union conventions and conferences. It is
understood that the amount of leave time authorized under this subdivision is an aggregate
one for the entire membership of the Union, and that this subdivision shall not be construed
as a grant of three (3) days convention leave to each individual member. The Union shall
designate members of the bargaining unit who are to attend conventions pursuant to this
subdivision, and the Union shall give written notice of such designations to the
Superintendent of Schools at least ten (l0) days prior to date for which a particular
convention is scheduled.
I. Unpaid Leave.
The District may grant an employee an unpaid leave of absence for up to one year
for the following reasons:
1. Family illness in employee's immediate household.
2. Temporary transfer of spouse's work location. Notification of an .
employee's return to work shall be made to the Assistant Superintendent
for Business no later than sixty (60) days prior to such return. No
benefits or salary advancement entitlement during said leave shall
accrue, however, an employee may continue to participate in the health
insurance program at their own expense.
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ARTICLE VI. GRIEVANCE PROCEDURE
A. Objective: It is the declared objective of the parties to encourage the prompt and
informal resolution of employee complaints as they may arise and to provide recourse to
orderly procedures for the satisfactory adjustment of complaints.
B. Defmition: A "grievance" shall mean a complaint by an emplo:fee in the
bargaining unit that there has been a violation. misinterpretation or inequitable application
of any of the provisions of this Agreement. except that the term "grievance" shat not apply
to any complaint or matter as to which (1) a method of review is prescribed by law. or by any
rule or regulation of the State Commissioner of Education having the force and eft :ct of law.
or by any other procedure established by the Board of Education or by any by-Jaw of the
Board of Education. or (2) the Board is without authority to act.
As used in this Article. the term "employee" shall mean also a group of e:,Dployees
having the same grievance.
C. Adjustment of Grievance. Grievances of employees within the bargaining unit
shall be presented and adjusted in the following manner:
1. Immeqiate Supervisor Level (Step One). Any employee w:',thin the
bargaining unit may submit his grievance in writing to his immediate supervisor within
twenty (20) calendar days following the act or condition which is the basis of his complaint.
If the employee chooses. he/she may submit hislher written complaint to hislher Ass! >ciation
representative for filing with the supervisor. The employee andlor hislher Union
representative and the supervisor shall confer on the grievance with a view to aniving at a
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mutually satisfactory resolution of the complaint. At the conference, the employee may
appear personally or he/she may appear wit}{his Union representative, who may act in the
employee's behalf. but where the employee is represented he/she must be present.
Whenever a grievance is filed personally by an employee, the supervisor receiving the
complaint shall report the same to the Union representati ve invol ved, and such representati ve
shall be given an opportunity to attend the conference and to present the views of the Union
with respect to the matter. After conference, the supervisor shall make a written decision as
to the complaint. Copies of such decision shall be furnished to the aggrieved employee, the
Union representative and the Superintendent of Schools within ten (10) school days after
receiving the complaint.
2. District Level (Step 2). If the grievance is not resolved at Step I, the
aggrieved employee, or a Union representative acting on behalf of such employee, may
appeal to the Superintendent of Schools within ten (10) school days after the decision of the
immediate supervisor is received. The appeal shall be made in writing and shall set forth
specifically the act or condition and the grounds on which the grievance is based. The name
of the employee's union representati ve, if any, shall also be set forth in the appeal statement.
The Superintendent, or his designee, shall confer with the aggrieved employee and hislher
representative with a view to arriving at a satisfactory resolution of the complaint. Notice
of the conference shall be given by the Superintendent two (2) school days in advance. At
the conference, the employee may appear personally or with hislher representative, who may
act in the employee's behalf, but where the employee is represented he/she must also be
29
present. In the event that the employee acts on hislher own behalf without re];resentation.
the Association shall have the right to send a representative and to presents its views as in'
Step 1. After conference. the Superintendent shall render a written decisic,n as to the
complaint. Copies of such decision shall be distributed as in Step 1 within ten (10) days
after the statement of appeal is received.
3. Board Level (Step 3). If the grievance is not resolved at Step 2. the
Union representative acting on behalf of such employee, may appeal the Step 2 decision to
the Board. The Appeal to the Board shall be in the same form and conteJ1t as to the
Superintendent. Copies of the decision made at Step 1 and Step 2 shall be made available
to the Board as attachments to the grievance and must be filed within ten (10) cal endar days
following receipt of the Superintendent's Step 2 Answer. At the Board's option, a hearing
may be held regarding the grievance or in the alternative, the Board may answer the
grievance without conducting a hearing. The Board's decision shall be rendered in writing
within fifteen (15) school days after the appeal has been submitted or within fifteen (15)
school days following the date of the hearing.
D. Arbitration.
If the grievance is not resolved in Step 3. the Union may proceed to demand
arbitration. Written notice of such demand shall be served by registered mail upon both the
Clerk of the District and the Superintendent of Schools within fifteen (15) school days after
the Board Level decision is received by the employee. The notice shall incluc!e a brief
statement of the issues involved and the grounds upon which the arbitration is ba~ied. The
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Union may request appo~ntment of an arbitrator by the New York State Public Employment
Relations Board or by the American Arbitration Association. The voluntary labor arbitration
rules of the American Arbitration Association shall apply to proceedings conducted by the
arbitrator insofar as they relate to hearings and fees. Fees and expenses shall be borne
equally by the District and the Union.
The arbitrator shall render his decision not later than thirty (30) days from the date
of the closing of the hearings. Such decision shall be in writing and shall set forth the
arbitrator's opinion and conclusions on the matters in issue. The arbitrator shall limit his
decision strictly to the application and interpretation of this Agreement and he shall be
without power to make any decision:
1. Contrary to, or inconsistent with, or modifying or varying in any way,
the terms of this Agreement or of applicable law or rules or regulations having the force and
effect of law.
2. Involving Board discretion or Board policy under the provision of this
Agreement, under Board by-laws, or applicable law or rules or regulations having the force
and effect of law.
3. Limiting or interfering in any way with the powers, duties and
responsibilities of the Board of Education under its by-laws, applicable law and rules and
regulations having the force and effect of law.
4. The decision of the arbitrator, if made in accordance with hislher
jurisdiction and authority under this Agreement and under applicable law and rules and
31
regulations having the force and effect of law, will be accepted as final by the \:Ianies to the
dispute and both will abide by it.
5. The arbitrator may recommend an appropriate remedy where Itelshe finds
a violation of this Agreement.
ARTICLE Vll. MISCELLANEOUS
A. Job Descriptions.
The Board of Education will provide the Union with Civil Service descriptions for
all positions that are presently available.
B. Job Positions.
1. When vacancies occur or when new positions are created within the
bargaining unit. the District shall post a notice in all school offices. setting forth the job
description and requirements. the salary rate, and whether the job to be filled is a vacancy
or a new position. Such notices shall be posted reasonably in advance of the time: that the
position is to be filled so that employees in the bargaining unit may make applic::uion for
possible advancement to the position involved. The Association shall be suppljed with
copies of all such notices.
2. Due consideration shall be given to the seniority of existing ba[gaining
unit members when detennining the relative qualifications of candidates for a position in the
bargaining unit which has become vacant.
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C. Promotions.
Any employee of the bargaining unit receiving a promotion shall be placed on the
new position salary schedule at an annual salary at least $200.00 higher than hislher present
scheduled salary.
D. Conferences.
The Superintendent is authorized to approve the attendance of some employees
of the bargaining unit at conferences and/or workshop sessions for which funds have been
budgeted. The general rule shall be that an employee of the bargaining unit shall attend only
one major conference and/or workshop during each contract year.
E. Legal Services.
1. Indemnity Against Certain Tort Claims. For the life of this contract. the
District shall indemnify employees of the bargaining unit for any financial loss arising out
of a claim. demand. suit or judgment by reason of negligence or other act resulting in bodily
injury or property damage provided that employees affected were. at the time of the accident
or injury. acting in the discharge of their duties within the scope of their employment and/or
under the direction of the District Board of Education. The District's liability and obligation
under this subdivision shall be coextensive to that prescribed by Education Law, Section
3023.
2. Defense of Certain Legal Proceedings. For the life of this Contract, the
District shall provide an attorney or attorney's fees and expenses necessarily incurred in the
defense of employees of the bargaining unit in any civil or criminal action or proceeding
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arising out of disciplinary action taken against any pupil of the District whit: employees
affected are engaged in the discharge of their duties within the scope of their employment.
The District's liability and obligation under this subdivision shall be coexteJt!sive to that
prescribed by Education Law, Section 3028. The District Board of Education alone shall
have the authority to select and retain counsel required to be provided under this :iubdivision
and Education Law, Section 3028.
F. Coffee Breaks.
Morning coffee breaks shall not exceed ten (10) minutes. Employees are not to
leave their building locations to travel for a coffee break.
G. Course Work.
Full-time employees will be granted seventy-five (75%) percent and other
employees will be granted a fifty (50%) percent tuition reimbursement for courses taken at
an accredited college or business school, provided the course is beneficial to the school
system and is approved in advance by the employee's supervisor and the Superintc:ndent or
his designee. The employee shall be limited to one (1) two-semester course per year. This
benefit is limited to employees with more than one year's continuous service. Thi:i benefit
does not apply to employees who work only twenty (20) hours per week. With respect to
employees hired on or after July 1, 1986, any course work required for employment or
continuing eligibility for employment shall be solely at the expense of the employe e.
H. In-Service Course Work. Twenty-five dollars ($25.00) shall be paid fhr each
fifteen (15) hours of District sponsored in-service course work for which the employee
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1. Special Education Aide
2. Reading Aide
3. Math Aide
4. ReadinglMath Aide
5. School Monitor
6. Library Clerk
7. Library Aide
8. Teaching Assistant
9. Mental Health Aide
10. SSSS Monitor
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recei ves prior approval to attend from the Superintendent of Schools or hislher designee for
a period of five (5) years. The employee must present a certificate of completion in order
to qualify for such pay. Enrollment levels and class composition of District-sponsored in-
service course work shall be determined by the District and the instructor.
The Association may recommend in-service courses to the Superintendent of
Schools.
1. Lay-Off.
Non-competitive class unit members shall be subject to lay-off on the basis of the
inverse order of seniority and subject to recall for a period of four (4) years on a straight
seniority basis.
Lay-offs and recall shall be based upon seniority in job categories as follows:
In the event two or more unit members are determined to have the same length of
service by using the requirements of the Civil Service Law and County Personnd Rules, ties
will be broken by first looking at the original date of hire, and then, at the order of
appointment in the Board minutes on the date of appointment.
J. All new employees will be provided with a Job Description and a l:oPY of the
Union Contract upon hiring. The employee will specifically be made aware of their leave
time allocation for the remainder of the year.
K. The Union shall have the right to receive one list of bargaining unit mc:mbers per
year. The Union's demand for such list shall be submitted in writing to the Superi.J1tendent's
Office.
Within thirty (30) days of the Union's request, the Union shall receive a[1updated
list of each unit member's name, address, telephone number, step, date of hire, ti tie, status
(full-timelpart-time) and leave accumulations. The Union shall be limited to one request per
year.
L. The subject of security at the workplace for unit members shall be reff:rred to a
committee of at least two (2) representatives from the Association and two (2)
representatives from the District who shall study this issue and report back to the re:,;pective
leaderships on or before October 15, 1990.
M. Teaching Assistants who cover for absent teachers shall be paid an additional
$25.00 per day. Such pay shall be prorated for a minimum one-half day of substitul:l: work.
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N. Evaluations
1. No material pertaining to the perfonnance of an employee's job will be
placed in the employees personnel file until the employee has had an opportunity to review
such material. The employee will acknowledge that he/she has had the opportunity to review
such material by affixing hislher sign'ature to the copy to be filed. with the express
understanding that such a signature in no way indicates agreement with the contents thereof.
The employee will also have the right to submit a written answer to such material, provided
it is submitted within ten (10) workdays from receipt of the material it is responding to. and
hislher answer shall be reviewed by the Superintendent and attached to the file copy.
2. Employees will have the right, upon request, to review the contents of
their personnel files and make copies of any documents in it. An employee will be entitled
to have a representative of the Association accompany himlher during such a review.
Documents contained within an employee's personnel file shall not be available to public
inspection, unless such information is available pursuant to federal, state, or local laws.
3. All employees shall be formally evaluated at least once per school year.
Said evaluation shall coincide with an employee's job description and shall be in writing and
reviewed with the employee. The evaluation shall be completed by administrators and/or
supervisors of the district.
ARTICLE VIne SERVICE (AGENCY) FEE AND UNION DUES
A. The Union shall notify the District in writing of its yearly Union dues and agency
fee.
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B. The District shall deduct annual dues or agency fees from all w1it members
between the months of September and June, each school year, in twenty (20) equal amounts
from the paychecks issued twice each month and forward such amount to the Hyde Park
Central School United Employees Association, NEAlNY, NEA.
C. The Union assumes full responsibility for the disposition of such funds so
deducted once they have been forwarded to it by the District.
ARTICLE IX. NO-STRIKE PLEDGE
The Union and the Board of Education recognize that strikes and othc:r forms of
work stoppages by public employees are contrary to law and to public policy. ~(he Union
and the Board of Education subscribe to the principle that difficulties shall be re:iolved by
peaceful and appropriate means without interruption of the school program. 1he Union
therefore agrees that there shall be no strikes, work stoppages, or other concerted I-efusal to
perform work, by the employees covered by this Agreement, nor any instigation 1t,1ereof.
ARTICLE X. CONFORMITY TO LAW - SAVING CLAUSE
A. If any provision of this Agreement is or shall at any time be contrary to law, then
such provision shall not be applicable or performed or enforced, exce~'t to the
extent permitted by law and any substitute action shall be subject to appropriate
consultation and negotiations with the Association.
B. In the event that any provision of this Agreement is or shall at any time be
contrary to law, all other provisions of this Agreement shall continue in effect.
C. Section 204-a. Mandated Provision of Law.
"IT IS AGREED BY ANDBETWEENTIIEPARTIESTHAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
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ADDITIONAL FUNDS THEREFOR. SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
ARTICLE XI. DURATION.
This Agreement and all of its provisions shall be effective as of July 1. 1997 and
shall continue in full force and effect through June 30. 2001.
Negotiations for subsequent agreement will commence no later than February 10.
2001 upon written request of either party filed prior to that date.
The 1997-2001 Contract shall continue in full force and effect until a successor
contract is agreed to.
IN WITNESS WHEREOF. the parties hereto have executed this Agreement the
day and year first written above.
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1997-1998HPUE Sala Schedule
TITLE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8
ACCOUNT CLERK I $20,887 $21,827 $22,808 $23,836 $25,033 $26,295 $27,626 $28,892
ACCOUNT CLERK I 5/6 $17,405 $18,190 $19,007 $19 863 $20,861 $21,913 $23,021 $24,077
ACCOUNT CLERK "TYPIST $20.887 $21 827 $22,808 $23,836 $25,033 $26 295 $27,626 $28 892
ACCOUNT CLERK II $21 319 $22,279 $23.282 $24,328 $25,556 $26,842 $28 200 $29 492
AVACLERK $ 6.90 $ 7.21 $ 7.54 $ 7.87 $ 8.08 $ 8.35 $ 8.59 $ 8.80
CLERK TYPIST PIT HOURLY $ 5.92 $ 6.18 $ 6.46 $ 6.75 $ 7.06 $ 7.35 $ 7.66 $ 7.91
DATA ENTRY OPERATOR $17,210 $17 ,986 $18,796 $19,640 $20,641 $21,692 $22,798 $23,852
PURCHASINGASSISTANT $21,319 $22 279 $23,282 $24,328 $25,556 $26,842 $28,200 $29.492
RECEPTIONIST $17,271 $18,048 $18,861 $19,708 $19,800 $21,701 $22,777 $23,800
SCHOOL MONITOR $ 6.90 $ 7.21 $ 7.54 $ 7.87 $ 8.08 $ 8.35 $ 8.59 $ 8.80
SSS SCHOOL MONITOR $ 6.97 $ 7.28 $ 7.61 $ 7.96 $ 8.17 $ 8.43 $ 8.67 $ 8.87
SCHOOL SECRETARY I $16,737 $17,490 $18,277 $19,100 $20,095 $21,091 $22,167 $23,192
SCHOOLSECRETARYI-STENO $17,856 $18,660 $19,500 $20,377 $21 452 $22,579 $23,771 $24,910
SCHOOL SECRETARY 13M $12,552 $13,117 $13,708 $14,325 $14,393 $15,818 $16,625 $17,394
SCHOOLSECRETARYI~6 $13,947 $14,575 $15.232 $15,916 $15,993 $17,576 $18.472 $19,327
SCHOOL SECRETARY 1 PIT $ 5.92 $ 6.18 $ 6.46 $ 6.75 $ 7.06 $ 7.35 $ 7.66 $ 7.91
SCHOOL SECRETARY II $18,158 $18.975 $19830 $20.721 $21,723 $22,251 $23,879 $24,928
SCHOOL SECRETARY 115/6 $15,132 $15,813 $16,525 $17,268 $18,102 $18,544 $19,900 $20,773
SCHOOL SECRETARY 111- TYPIST $19 110 $19,970 $20,868 $21,808 $22,807 $23,860 $24 966 $26,008
SCHOOL SECRETARY 111- STENO $20,602 $21,528 $22,497 $23,510 $24,651 $25,855 $27,127 $28,329
STUDENT RECORDS ASSISTANT $19,889 $20,785 $21,719 $22,697 $23,838 $25,042 $26,314 $27,520
SENIOR CLERK PIT HOURLY $ 7.24 $ 7.57 $ 7.91 $ 8.26 $ 8.57 $ 8.86 $ 9.17 $ 9.42
TEACHERILIBRARY AIDE $ 7.08 $ 7.41 $ 7.74 $ 8.08 $ 8.44 $ 8.78 $ 9.17 $ 9.58 $ 9.98 $ 10.37 $ 1
TEACHING ASSISTANT $ 7.48 $ 7.81 $ 8.16 $ 8.53 $ 8.88 $ 9.23 $ 9.61 $ 9.99 $ 10.39 $ 10.79 $ 1
P 11 STEP 12
0.83 $ 11.26
1.26 $ 11.68
STEP 9 STEP 10 STE
1998-1999HPUESala Schedule
TITLE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP 12
ACCOUNT CLERK I $21,514 $22,482 $23,492 $24,551 $25,784 $27 084 $28,455 $29,759
ACCOUNT CLERK I 5/6 $17,927 $18,736 $19,577 $20 459 $21,487 $22,570 $23,712 $24,799
ACCOUNT CLERK IffYPIST $21,514 $22,482 $23,492 $24,551 $25,784 $27,084 $28,455 $29,759
ACCOUNT CLERK II $21,959 $22,947 $23 980 $25,058 $26,323 $27,647 $29,046 $30,377
AVACLERK $ 7.11 $ 7.43 $ 7.77 $ 8.11 $ 8.32 $ 8.60 $ 8.85 $ 9.06
CLERK TYPIST Pff HOURLY $ 6.10 $ 6.37 $ 6.65 $ 6.95 $ 7.27 $ 7.57 $ 7.89 $ 8.15
DATA ENTRYOPERATOR $17 726 $18,526 $19,360 $20,229 $21,260 $22,343 $23,482 $24 568
PURCHASINGASSISTANT $21,959 $22,947 $23,980 $25,058 $26,323 $27,647 $29,046 $30 377
RECEPTIONIST $17,789 $18,589 $19,427 $20,299 $20,394 $22,352 $23,460 $24,514
SCHOOL MONITOR $ 7.11 $ 7.43 $ 7.77 $ 8.11 $ 8.32 $ 8.60 $ 8.85 $ 9.06
SSS SCHOOL MONITOR $ 7.18 $ 7.50 $ 7.84 $ 8.20 $ 8.42 $ 8.68 $ 8.93 $ 9.14
SCHOOL SECRETARY I $17,239 $18,015 $18,825 $19,673 $20,698 $21,724 $22,832 $23,888
SCHoolSECRETARYI-STENO $18,392 $19,220 $20,085 $20,988 $22,096 $23,256 $24,484 $25,657
SCHOOL SECRETARY I 3M $12,929 $13511 $14,119 $14,755 $14,825 $16,293 $17,124 $17,916
SCHOOLSECRETARYI5ffi $14,365 $15,012 $15,689 $16,393 $16,473 $18,103 $19,026 $19,907
SCHOOL SECRETARY 1 Pff $ 6.10 $ 6.37 $ 6.65 $ 6.95 $ 7.27 $ 7.57 $ 7.89 $ 8.15
SCHOOL SECRETARY II $18,703 $19,544 $20,425 $21,343 $22,375 $22,919 $24,595 $25 676
SCHOOL SECRETARY II5/6 $15,586 $16,287 $17,021 $17,786 $18,645 $19,100 $20,497 $21,396
SCHOOL SECRETARY III. TYPIST $19,683 $20,569 $21,494 $22,462 $23,491 $24,576 $25,715 $26,788
SCHOOL SECRETARY 111-STENO $21,220 $22,174 $23,172 $24,215 $25,391 $26,631 $27,941 $29,179
STUDENTRECORDSASSISTANT $20,486 $21,409 $22.371 $23,378 $24,553 $25,793 $27,103 $28,346
SENIOR CLERK Pff HOURL Y $ 7.46 $ 7.80 $ 8.15 $ 8.51 $ 8.83 $ 9.13 $ 9.45 $ 9.70
TEACHERILIBRARY AIDE $ 7.29 $ 7.63 $ 7.97 $ 8.32 $ 8.69 $
TE~..:~!~:~ ~~:~-;';i~i 8.04 $ 8.40 $ 8.79 $ 9.15 $
1999.2000 HPUE Sala Schedule
TITLE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11
ACCOUNT CLERK I $22,159 $23,156 $24,197 $25,288 $26,558 $27,896 $29.308 $30,652
ACCOUNT CLERK I 5/6 $18,465 $19,298 $20 165 $21,073 $22.131 $23,248 $24,423 $25,543
ACCOUNT CLERK IITYPIST $22,159 $23,156 $24.197 $25,288 $26,558 $27,896 $29.308 $30,652
ACCOUNT CLERK II $22,617 $23,636 $24,700 $25,810 $27,112 $28,477 $29,917 $31,288
AVA CLERK $ 7.32 $ 7.65 $ 8.00 $ 8.35 $ 8.57 $ 8.86 $ 9.11 $ 9.34
CLERK TYPIST PIT HOURL Y $ 6.28 $ 6.56 $ 6.85 $ 7.16 $ 7.49 $ 7.80 $ 8.13 $ 8.39
DATA ENTRY OPERATOR $18,258 $19,081 $19,941 $20,836 $21,898 $23,013 $24,186 $25,305
PURCHASING ASSISTANT $22,617 $23,636 $24,700 $25,810 $27,112 $28,477 $29,917 $31,288
RECEPTIONIST $18,323 $19147 $20,010 $20,908 $21,006 $23,023 $24,164 $25,249
SCHOOL MONITOR $ 7.32 $ 7.65 $ 8.00 $ 8.35 $ 8.57 $ 8.86 $ 9.11 $ 9.34
SSS SCHOOL MONITOR $ 7.39 $ 7.72 $ 8.07 $ 8.44 $ 8.67 $ 8.94 $ 9.20 $ 9.41
SCHOOL SECRETARY I $17,756 $18,555 $19,390 $20,263 $21.319 $22 375 $23,517 $24 604
SCHOOLSECRETARYI.STENO $18,943 $19,796 $20,688 $21,618 $22,758 $23,954 $25219 $26,427
SCHooLSECRETARYI~4 $13,316 $13,916 $14,543 $15,197 $15.270 $16,781 $17,637 $18,453
SCHooLSECRETARYI~6 $14,796 $15,463 $16,160 $16,885 $16,967 $18646 $19597 $20 504
SCHOOL SECRETARY 1 PIT $ 6.28 $ 6.56 $ 6.85 $ 7.16 $ 7.49 $ 7.80 $ 8.13 $ 8.39
SCHOOL SECRETARY II $19,264 $20,131 $21,038 $21,983 $23,046 $23,606 $25,333 $26,446
SCHOOL SECRETARY II 5/6 $16,054 $16,776 $17,531 $18,320 $19,204 $19,673 $21,112 $22,038
SCHOOL SECRETARY 111- TYPIST $20,274 $21,186 $22 139 $23,136 $24,196 $25.313 $26,486 $27,592
SCHOOL SECRETARY 111-STENO $21,857 $22,839 $23,867 $24,942 $26,152 $27,430 $28,779 $30,054
STUDENT RECORDS ASSISTANT $21,100 $22 051 $23,042 $24,079 $25,290 $26 567 $27,917 $29,196
SENIOR CLERK PIT HOURL Y $ 7.68 $ 8.03 $ 8.39 $ 8.76 $ 9.09 $ 9.40 $ 9.73 $ 9.99
TEACHERILIBRARY AIDE $ 7.51 $ 7.86 $ 8.21 $ 8.57 $ 8.95 $ 9.31 $ 9.73 $ 10.16 $ 10.59 $ 11.00 $ 11.49
TEACHING ASSISTANT $ 7.94 $ 8.29 $ 8.66 $ 9.05 $ 9.42 $ 9.79 $ 10.20 $ 10.60 $ 11.02 $ 11.45 $ 11.95
STEP 12
$ 11.95
$ 12.39
- -
2000 -2001 HPUE Sala Schedule
TITLE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP 12
ACCOUNT CLERK I $22,824 $23851 $24 923 $26 046 $27,354 $28,733 $30,188 $31,571
ACCOUNT CLERK I 5/6 $19,019 $19,877 $20,769 $21,705 $22,795 $23,945 $25,156 $26,310
ACCOUNT CLERK If TYPIST $22,824 $23,851 $24 923 $26 046 $27,354 $28,733 $30 188 $31,571
ACCOUNT CLERK II $23,296 $24,345 $25,441 $26,584 $27,926 $29,331 $30,815 $32,227
AVA CLERK $ 7.54 $ 7.88 $ 8.24 $ 8.60 $ 8.83 $ 9.12 $ 9.39 $ 9.62
CLERK TYPIST PIT HOURL Y $ 6.47 $ 6.75 $ 7.06 $ 7.38 $ 7.71 $ 8.03 $ 8.37 $ 8.64
DATA ENTRY OPERATOR $18806 $19654 $20,539 $21,461 $22,555 $23,703 $24,912 $26,064
PURCHASING ASSISTANT $23,296 $24,345 $25,441 $26,584 $27,926 $29,331 $30,815 $32,227
RECEPTIONIST $18,872 $19 722 $20,610 $21,535 $21,636 $23,713 $24,889 $26,007
SCHOOL MONITOR $ 7.54 $ 7.88 $ 8.24 $ 8.60 $ 8.83 $ 9.12 $ 9.39 $ 9.62
SSS SCHOOL MONITOR $ 7.62 $ 7.96 $ 8.32 $ 8.70 $ 8.93 $ 9.21 $ 9.47 $ 9.69
SCHOOL SECRETARY I $18,289 $19,112 $19,972 $20,871 $21,958 $23,047 $24,222 $25,343
SCHOOL SECRETARY I-STENO $19,512 $20,390 $21,308 $22,266 $23,441 $24,673 $25,975 $27,220
SCHooLSECRETARYI3~ $13,716 $14,333 $14,979 $15,653 $15,728 $17,285 $18,167 $19,007
SCHOOL SECRETARY I 5/6 $15,240 $15,926 $16,644 $17,392 $17,476 $19,206 $20,185 $21,119
SCHOOL SECRETARY 1 PIT $ 6.47 $ 6.75 $ 7.06 $ 7.38 $ 7.71 $ 8.03 $ 8.37 $ 8.64
SCHOOL SECRETARY II $19,842 $20,734 $21,669 $22,642 $23,737 $24,314 $26,093 $27,239
SCHOOL SECRETARY II 5/6 $16,535 $17,279 $18,057 $18869 $19,781 $20,264 $21,745 $22,699
SCHOOLSECRETARY111- TYPIST $20,882 $21,822 $22,803 $23,830 $24,922 $26,072 $27,281 $28,420
SCHOOLSECRETARY111- STENO $22,512 $23,524 $24,583 $25,690 $26,937 $28,252 $29,642 $30,956
STUDENTRECORDSASSISTANT $21,733 $22,712 $23,733 $24,802 $26,048 $27,364 $28,754 $30,072
SENIOR CLERK PIT HOURLY $ 7.91 $ 8.27 $ 8.64 $ 9.03 $ 9.36 $ 9.68 $ 10.02 $ 10.29
TEACHERILIBRARY AIDE $ 7.74 $ 8.10 $ 8.46 $ 8.83 $ 9.22 $ 9.59 .$ 10 n? ~~0.-:: .; IV.~ i . ~1l.;J3 $ 11.83 $ 12.30
lEA.CH!NG ASS!~Tt.~-!T 8.92 $ 9.32 $ 9.70 $ 10.09 $ 10.50
